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Welcome to all our guests. The John Howard 
Society of Manitoba has had another interest-
ing year. Our biggest challenge at present is 
how to offer the same level of service to our 
clients when our provincial funding has 
been decreased by 20 percent. Fortu-
nately, John and his management team are 
“on it.” They are pursuing several possible 
new sources of funding. 

We are very grateful that we can count 
on stable funding from our partners at the 
United Way. Corporate sponsors have also 
come through for us this past year. Canadian 
Footwear was generous enough to provide a 
newly-renovated room complete with state of 
the art shelving. The room is called the We 
Fit You Closet and is hosted by volunteer, 
Charlie Medd. With this facility we are able 
to provide free clothing to men getting out of 
prison and others in need.

Through a grant from Assiniboine Credit 
Union, we are able to assist incarcerated men 

in obtaining a birth certificate. We further 
support them with a letter they can use along 
with their new birth certificate to open a 
credit union account at ACU. This helps them 
avoid outrageous fees charged at pay day loan 
and pawn shops.

This past year we had a couple of success-
ful fundraising events. In November, we 
hosted a comedy show featuring local talent 
that was well-attended and hilarious. In June, 
our Literacy department, in collaboration 
with the Peter Gzowski Invitational orga-
nization, put on a very successful Dining with 
the Pops event at the Canad Inns on Regent 
on June 8. The Winnipeg Pops Orchestra pro-
vided the entertainment and CBC’s Shelagh 
Rogers was the featured speaker. Everyone 
left with a full tummy and a big smile. Mark 
your calendars, we’ll host a similar event next 
year, June 7, 2018.

We have one other big event coming up this 
year:  our 60th-anniversary fundraising 
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event here at the West End Cultural Centre in 
the evening of Saturday, November 18. I 
hope you will consider attending.

This past year, we finally provided John, 
our executive director, with a new job de-
scription that reflects all the work he does 
and a new performance evaluation which 
indicates what a great job he’s doing. We are 
grateful for his leadership.

The John Howard Society of Manitoba 
seeks to be a good community partner. 
We’ve partnered this year with Willow Place, 
Eagle Urban Transition Centre, and continue 
to have a relationship with Ogijiita Pimatiswin 
Kinamatwin (OPK). We’ve also helped the 
Friends of Sherbrook Pool with a short-term 
loan which they needed until their funding 

came through.
There are still some outstanding issues 

from last year that we continue to advocate 
for. In particular, we are concerned with the 
high rate of incarceration of Indigenous 
men and use of solitary confinement as a 
population management strategy in correc-
tional facilities in Manitoba. We will continue 
to speak for the men that are affected by the 
policies that enable these situations to exist.

Finally, I offer a heartfelt word of gratitude 
to my fellow board members and all the staff 
and volunteers at the John Howard Society of 
Manitoba. Your participation and contribu-
tions are much appreciated. 

Ken Friesen, Chair of the Board of Directors

John Howard Society of Manitoba annually joins organizers of the Ellice Street Festival. This 
past year again we served hot dogs (including veggie dogs) and juice boxes. Staff and clients 
work side by side throughout the day.
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Report from the 
Executive Director
As mentioned in last year’s report, we started 
2016-2017 year with a newly elected provin-
cial government, and we immediately began 
the process of developing a relationship with 
the new Minister and her staff. 

A cordial and informative meeting was held 
with the Hon. Heather Stefanson about two 
months after she was appointed, and we have 
had ongoing communication on a number of 
issues.

This was also the second year of a new 
government in Ottawa. Together with John 
Howard Society Canada, we raised several 
issues with the Trudeau government, such 
as removing mandatory minimum sentences, 
changing the use of solitary confinement in 
Canadian prisons, and simplifying the pro-
cess that allows someone with a conviction to 
have their record sealed, in both a timely and 
inexpensive way. 

While the federal government appears 
receptive to the ideas we bring forward, they 
have yet to change or amend Harper’s legisla-
tive crime agenda in any significant way. We 
continue to have lobbying work to do in this 
regard. 

In regards to solitary confinement, a 
lawsuit brought by the B.C. Civil Liberties 
Association and the John Howard Society 
of Canada began last July. Our office helped 
gather research and case studies on behalf of 
John Howard Society Canada. The case is cur-
rently before the courts in British Columbia.

We launched our Visitor’s Guide for 
Manitoba correctional facilities in November 
at a full-to-capacity public event at Urban 
Circle Training Centre on Selkirk Avenue. The 
guide is also up on our website where it can be 
accessed for free or downloaded as a PDF. 

This spring we completed work on our 
strategic plan—something that was three 

years in the making—which was officially 
adopted by the board in April 2017. The plan 
includes a timetable for activities allowing us 
to regularly review the progress we are mak-
ing in achieving the goals we have set. 

This last year also saw us expand our 
partnerships with other agencies. John 
Howard Society of Manitoba continues to 
work closely with and provide administrative 
support to Ogijiita Pimatiswin Kinamatwin 
(OPK) – an agency dedicated to helping for-
mer gang members reconnect to their tradi-
tional culture and find employment. 

We also continue to work with Oshki-
Giizhig, an indigenous organization that 
provides support to individuals with FASD, 
primarily those living in the Point Douglas 
area. And in March, we entered into partner-
ship with Urban Eagle Transition Centre. 

All of these arrangements take the form of 
tri-partite funding agreements with ourselves, 
the partner agency, and United Way of Win-
nipeg.

I continue to be thankful for our board 
of directors. The directors were very busy 
last year finishing work on the strategic plan, 
creating new committees, and overseeing a 
dynamic funding environment. 

In order for a relatively small staff to serve 
a large number of clients, we rely upon vol-
unteers (especially in our Literacy depart-
ment) and students on practicum place-
ments from post-secondary schools (in both 
our Literacy and Reintegration programs). 

These volunteers and students allow us to 
reach new clients and offer a more complete 
service to current clients. I offer a special 
word of appreciation for Mike Spence, who, in 
addition to his work as a practicum student, 
made a soapstone carving that we auc-
tioned off at a funding raising event. Thanks 
Mike! 

I would also like to offer thanks to our 
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funders. The Winnipeg Foundation recently 
granted us funding to begin work on a ser-
vice dog training program that started in 
July. Clients will have volunteer opportunities 
and even be trained to work with service dogs. 
We hope to develop the capacity to train ser-
vice dogs ourselves for those suffering from 
PTSD as a result of incarceration or work in a 
correctional centre.  

United Way continues to be a strong sup-
porter for which we are very grateful. Fund-
ing from an anonymous donor enhances the 
work of our Literacy program and allows us to 
begin new programming for families of those 
who are incarcerated. Meanwhile the Prov-
ince of Manitoba continues to be our single 

largest funder as part of a decades-old part-
nership, going back to the 1960’s. 

Lastly, I would like to acknowledge all of 
the staff working here at John Howard So-
ciety of Manitoba. We have a great team who 
work very hard; they show dedication to our 
clients and to this organization every single 
day. Lastly, I want to wish a fond farewell to 
two long-term staff, Bernice Praymak and Ja-
net Johnson, both leaving in September: you 
will be much missed! 

John Hutton, Executive Director

John Hutton, executive director, and Shelagh Rogers, CBC Radio host, at the John Howard 
Society fundraising banquet for literacy, Dining with the Pops, Winnipeg, June 8. 
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Reintegration 
Program
The Reintegration program staff includes 
Tania Wiebe, Coordinator, and Carmen Viel-
faure, Reintegration Worker. We are excited 
to be running three new programs through 
Manitoba Justice. We facilitated a total of four 
different courses, and we offer these on a ro-
tating basis throughout the year. On average, 
three quarters of the registered participants 
are successful in completing their respective 
courses.

End to Aggression is a program designed 
to help participants avoid further assaultive 
and/or aggressive behaviour by understand-
ing that how we think affects how we feel and 
ultimately affects our actions. This program 
runs twice a week for 5 weeks. We had 5 
courses, with 66 registrants. 

Coming to Terms provides information 
to participants that will help them evaluate 
their use of alcohol and other drugs and un-
derstand the consequences that this may pose 
on their lives and the lives of those around 
them. The course aims to develop self-aware-
ness and aid in the progression through the 
Stages of Change. It  runs twice a week for 5 
weeks. We had 2 courses with 21 registrants. 

Introduction to Healthy Relation-
ships delivers information about healthy and 
unhealthy behaviour within relationships, 
and tools to promote behaviour change. This 
program is two half-day sessions. We had 3 
courses with 26 registrants. 

The Positive Parent Program aims to 
promote positive, caring relationships be-
tween parents and their children, and to help 
parents develop effective management strate-
gies for dealing with a variety of childhood 
behavioural and emotional problems and 
common development issues. This program is 
for 5 consecutive days. We had 4 courses with 

36 registrants. 
We are also excited to be funded by the 

Assiniboine Credit Union for our new Birth 
Certificate Program. This program pro-
vides incarcerated men the ability to obtain 
their birth certificates before their release. 
Having a birth certificate ready when they 
get out eliminates a six-week waiting period, 
making the reintegration process much easier. 

The Reintegration department continues 
to support clients inside the institutions and 
in the community. Staff regularly visit Head-
ingly Correctional Institution, Winding River 
Therapeutic Community, and Winnipeg 
Remand Centre. 

We provide assistance in the release plan-
ning of clients, making the transition more 
successful and connected to community. 
Communications with clients from Milner 
Ridge Correctional Centre and Stony Moun-
tain Institution are through telephone and fax 
and occasional visitations. 

We are also very excited and blessed to 
have our new clothing room, called “We Fit 
You Closet,” funded by Canadian Footwear 
(thanks especially to company president Brian 
Scharfstein), with donations from Siloam Mis-

Grand opening of the We Fit You Closet, with 
JHSM staff Tania Wiebe and major sponsor 
Brian Scharfstein from Canadian Footwear.
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sions, Lighthouse Mission, Canadian Foot-
wear, and others in the community. 

Charlie Medd, is our new volunteer 
who manages the closet every Tuesday and 
Thursday from 2-4 p.m. She was featured in 
the Winnipeg Free Press for her dedication. 
We are happy to have her! This new service 
has freed up time for staff and has actually 
increased our client numbers. Last year we 
served 332 clients through the Closet.

Community connections remain a vital part 
of Reintegration, allowing us to have resourc-
es available to provide our clients with infor-

mation to help make positive life changes. 
We work closely together with agencies that 
will aid in providing a solid plan in employ-
ment, housing, substance abuse, Employment 
Income Assistance, counselling, identification, 
and food. 

We thank all our supporters and all those 
that make up this great team! We are excited 
for the next year and what it will hold in store 
for John Howard Society of Manitoba.

Tania Wiebe, Reintegration Coordinator

Volunteers are key 
to the extra support 
we can offer cli-
ents. Charlie Medd 
operates the free 
clothing “store” for 
men released from 
prison and in need 
of clothes. News 
of the service has 
spread and more 
people are using 
the service.
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John Howard 
Society Offers 
a New Service 
Dog Program
The John Howard Society of 
Manitoba is pleased to an-
nounce a new opportunity 
available through our Reintegra-
tion program: the Beyond Bars 
Service Dog Program. Thanks 
to a partnership with Mehgan 
Search and Rescue (MSAR) and 
their founder George Leonard, 
and financial support from the 
Winnipeg Foundation, we can 
offer participants an opportunity 
to work with service dogs. 

This is primarily an em-
ployment preparation and 
reintegration program. As 
participants volunteer with a 
PTSD service dog training pro-
gram and receive direction from 
the project coordinator, clients 
receive assistance in overcoming 
obstacles to employment such as 
anger management, substance 
abuse, finding transportation, 
and developing basic inter-
personal social skills. Ad-
ditionally, in discussion with 
MSAR, three participants will be selected to 
pursue formal training and certification as 
dog trainers later this year.

Volunteers and students in this program 
will be able to develop their public speaking 
and communication skills, gain further em-
ployment skills and diversify their avenues 
of support from the community via MSAR and 
John Howard Society of Manitoba. 

This program encourages positive and pro-

social behaviours among participants which is 
an important aspect of restorative justice and 
building safer, healthier and stronger commu-
nities for all.

Carmen Vielfaure, Reintegration Worker and 
Project Coordinator
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The John Howard Society of Manitoba has partnered with 
master service dog trainer George Leonard and MSAR to 
provide employment skills and possible jobs for clients.



johnhoward.mb.ca  9

Annual Report 2016-2017          WE GIVE A DAMN 

Restorative 
Resolutions
Restorative Resolutions is a community-based 
sentencing program that is in its third decade 
of existence. As always, we continue to work 
with victims, clients, and the community to 
address the contributing factors and 
consequences of crime.  

Our program creates an opportunity within 
the current criminal justice system to deal 
with court cases in a way that is more closely 
aligned with the principles of Restor-
ative Justice. In this regard crime is viewed 
as an action that causes harm to the victim, 
the community, and the client.  Our program 
seeks to include all these parties in the repara-
tion of that harm.  

By taking a more active role in working to 
resolve issues that impact them, participants 
take back some of the control that was lost 

when the offence occurred.   Restorative Jus-
tice programs have demonstrated compara-
tively lower recidivism rates that speak the 
effectiveness of this approach.

Over the past year we continued to focus 
on Restorative Resolutions community-based 
plans, and we worked to increase awareness 
of our program within the legal profession 
and the community to the many benefits it 
offers to victims, clients, and the community 
at large. 

We are looking forward to taking part once 
again in Restorative Justice Week this No-
vember and continuing valuable committee 
work that will lead to a successful integration 
of more Restorative Justice practices in our 
current system which will benefit us all. 

Lisa Ginter, Area Director of Restorative 
Resolutions

John Howard Society of Mani-
toba again took part in Restor-
ative Justice Week in Winnipeg. 
This year we launched our new 
visitor’s guide called “Through 
the Bars,” and we convened a 
panel discussion at the Urban 
Circle Training Centre, Novem-
ber 24, 2016.
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Literacy Program 
Report
In terms of staffing, the John Howard Society 
Literacy program consists of two staff mem-
bers, Dave Schmidt, Literacy Coordinator, 
and Katherine Johnston, Literacy Instructor. 

Throughout the year there were 13 volun-
teers that assisted with office-related work 
and tutoring students. Four university stu-
dents, Carmen Linares, Danielle Carter, Mi-
chael Rose and Mike Spence completed their 
practicum field placement study with our 
department. In addition, two students from 
the Sociology department at the University 
of Manitoba, Alesta Heese and Cerah Dubé, 
conducted an in-depth research study on the 
peer tutor program.  

Programs. This past year, literacy pro-
gramming was offered at three institutions, 
namely the Winnipeg Remand Centre, Head-
ingley, and Milner Ridge Correctional Cen-
tres. In addition, our services were provided 
to certain individuals from the community 
that met our criteria of working with offend-
ers who are on bail or parole. 

One To One Tutoring is for inmates 
that wish to improve their basic literacy and 
essential skills. This program was offered at 
the Winnipeg Remand Centre each Wednes-
day evening for three hours. Volunteers 
assisted as tutors with the inmates, covering 
a wide range of areas including basic literacy 
skills, working towards obtaining the General 
Education Diploma (GED) or Mature Grade 
Twelve Diploma. In addition, one-to-one in-
struction is offered in our office to men from 
our John Howard Society bail program and to 
certain individuals from the community who 
qualify for the program. 

The Peer Tutor Course, held in a class-
room setting inside various correctional 
centres, is a seven-week program designed to 
prepare participants for the role of teaching 

their lower-literacy peers in essential areas 
such as reading, writing, math and problem 
solving.  Upon release, the men can use the 
skills gained from the course to better them-
selves at work, at school, with their family 
or elsewhere in the community.  Two classes 
were offered at Milner Ridge in the fall, four 
classes at Headingley Correctional Centre in 
November and December and another four 
classes at Headingly in the spring. 

Get the Story Out  is a program that 
invites incarcerated fathers to record them-
selves reading a story book to their children.  
The recordings are then transfered to a CD, 
gift-wrapped together with the book, and sent 
to the caregivers’ home.  The excitement in 
the children’s eyes when receiving the pack-
age is heartwarming. The program is offered 
at the Remand Centre, Headingley, Milner 

Ken Friesen
Ken Friesen is the chair of the board of 
the John Howard Society of Manitoba. 
He has 25 years of experience working 
with Correctional Services Canada, most 
of these as a high school teacher with 
inmates.

Ken first encountered the John How-
ard Society at a corrections conference 
in Calgary back in the 1990s when he 
learned about an alternative sentenc-
ing program. He was impressed by an 
agency devoted to finding restorative 
alternatives to automatic incarceration.

Ken describes himself as a “bit of a late 

bloomer.” He didn’t complete high school 
the first time because he had trouble with 
English. A second attempt didn’t help 
either. Eventually, he entered university 
as a mature student and graduated with 
a B.A., a teaching certificate, and, finally, 
proficient skills in English.

For 15 years, Ken has worked face-
to-face with prison inmates inside Stony 
Mountain Institution teaching high-school 
science, social studies, math and Eng-
lish.

Ken has seen first-hand the transforma-
tion made possible through literacy. 

Winnipeg Pops Orchestra
Originally known as the “Airport City 
Pops Orchestra,” the orchestra was 
founded in 1956 with an original group of 
six members. The ensemble has a cur-
rent membership of over 50 musicians of 
all ages and backgrounds, covering most 
of the instruments found in a modern 
symphony orchestra.

Over the first 35 years, the group was 
led by William H. Lord and then suc-
ceeded by Leon Bell. From 1993 through 
2015, the orchestra was led by award-
winning vocalist and violinist, Mary Ann 

Taylor. Joining the group as a violinist 
in 1956, her talent and expertise led 
her to become music director in Febru-
ary of 1993. Juno Award recipient Dave 
Schmidt was appointed conductor in 
September of 2015. 

The Winnipeg Pops Orchestra is busy 
throughout the year performing at com-
munity events, senior’s homes, fundrais-
ers and traditionally has opened the 
summer outdoor concert series at the 
Assiniboine Park Lyric Theatre.

John Hutton
John Hutton holds a Master of Social 
work from the University of Manitoba and 
has more than 25 years of experience 
working in the field of social services in 
Canada, the United States and Brazil.

In 2008, he became the Executive 
Director of the John Howard Society of 
Manitoba, a position he currently holds. 
During his tenure he has created a 
number of new services for the society, 
including a Bail Assessment Support and 
Supervision Program.

John also teaches Restorative Justice 
as a sessional instructor for the Cana-
dian Mennonite University in Winnipeg.

Throughout his years in the social 
service sector, he has been a strong 
advocate for those individuals who are 
often unable to speak for themselves. 
This is something he continues to do at 
the John Howard Society of Manitoba, 
which supports men who have been in 
conflict with the law.

Save the Date! 
We’re already looking ahead. Set aside June 7, 2018 for the next Peter 

Gzowski Invitational gala event for literacy at the John Howard Society of Manitoba.

Ph
ot

o:
 D

av
e 

B
en

so
n



johnhoward.mb.ca  11

Annual Report 2016-2017          WE GIVE A DAMN 

Ridge and Stony Mountain Institution.  It has 
been successful in allowing men in jail stay 
connected to their children, grandchildren, 
nieces and nephews.  

The Inside Scoop is a quarterly news-
letter featuring poetry, stories, articles and 
artwork submitted from inmates across the 
country that are currently in jail or have been 
in jail. “The Scoop” is delivered to all correc-
tional institutions across the province and to 
others across Canada. This has become a very 
popular venue for incarcerated individuals to 
exercise their creative writing skills. Unfor-
tunately, due to staff workload and program 
demands this past year, fewer editions were 
published. It is anticipated to get back on 
track and the presses rolling for 2017 – 2018.

Some literacy program numbers

→ Total students taught:  99 
→ Peer tutor students:  60 enrolled, 42 gradu-

ates 
→ One-to-one tutoring students: 39 (27 new 

students, 12 return students)
→ Institutional phone inquiries and green 

request forms: 169
→ Get the Story Out:  48 recordings and books 

sent out

National fundraising support. Our 
Literacy program was honoured to have been 
asked to partner with the Peter Gzowski 
Foundation for the purpose of promoting 
literacy awareness.  Peter Gzowski was an 
award winning journalist, author and CBC 
Radio commentator, known for his daily 
show “Morningside.”   Before his passing in 
2002, Mr. Gzowski established a celebrity golf 

Winnipeg Pops Orchestra conductor Dave Schmidt is also the John Howard Society of Mani-
toba literacy coordinator. This year his two roles merged in one lovely fundraising evening.
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tournament to raise funds for literacy pro-
grams across Canada.  This became known as 
a “PGI” event, taken from the golf acronym 
PGA, but referred to as the “Peter Gzowski 
Invitational”.  There is only one partner 
selected to represent each province and terri-
tory. Some PGI partners continued with golf 
tournaments, others host bonspiels, fishing 
derbies, fashion shows, wine tasting events 
and and gala dinners.  

We held a successful gala dinner, “Dining 
with the Pops for Literacy” on June 8, 2017, 
at the Canad Inn Club Regent Casino Hotel.  
The evening featured celebrity guest speaker 
Shelagh Rogers from CBC Radio with en-
tertainment by the 50-piece Winnipeg Pops 
Orchestra. Planning is already underway for 
next year’s event to be held at the same loca-
tion on June 7, 2018.  

Research and presentations. An in-
depth research project on the state of educa-
tion in correctional centres across Canada was 
conducted by two sociology students from the 
University of Manitoba from September, 2016 
to April, 2017.  Alesta Heese and Cerah Dube 
presented their findings, which included a 
specific focus on our Peer Tutor program, at 
a Research Exposition at their university on 
April 27, 2017. 

The Literacy department facilitated a 
workshop at the “Adult Secondary Education 
Council” (ASEC) conference, held at the Ca-

nad Inns (Polo Park) on Friday, October 21st, 
2016. The presentation was entitled “On the 
Inside – The State of Educational Program-
ming in Manitoba Correctional Centres.”

The Literacy department also presented on 
a similar topic at the Manitoba School Super-
intendent’s and Manitoba School Trustees 
Conference on April 20th, 2017. 

Media coverage. CBC Radio produced 
a feature on our Get the Story Out program. 
Practicum student Danielle Carter was fea-
tured in an interview about her work with the 
program at the Winnipeg Remand Centre. 
Also interviewed was a child who had recently 
received three books and a CD recording of 
her dad’s voice reading the stories. The fea-
ture by CBC producer Kim Kaschor aired on 
May 24, 2017 (to see the story online, search 
cbc.ca for “bedtime stories with dad”).

Dave Schmidt, Literacy Coordinator
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Darren Fisher (right) was the recipient of the 
PGI Learner Achievment award presented 
at the gala dinner, Dining with the Pops for 
Literacy in Winnipeg, June 8, 2017.
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Bail Assessment, 
Support and 
Supervision Program 
The staff in the program include Tal, Melissa, 
Sharon and Bernice (who upon retirement is 
being replaced by Jacquie). 

The Bail program is a viable option for men 
who have been in conflict with the law. We 
are able to provide clients with an opportunity 
to remain in the community while they are 
awaiting trial and sentencing. The structure 
and support of the Bail program is what 
often makes the difference for the men who 
require assistance to address the static and 
dynamic factors that have led them to be in 
conflict with the law. 

Common themes of substance abuse, anger 
management, parenting, family or community 
fragmentation, family violence, grief, em-
ployment and educational issues frequently 
emerge when the men share their stories with 
our Bail program staff. Through the use of 
assessments, the client and staff are able to 
determine their individual program needs and 
readiness for change. A case plan then emerg-
es that the client can engage in. 

Bail plays an integral role throughout the 
various junctures of the judicial system as 
it gives individuals an opportunity to dem-
onstrate compliance with Court imposed 
conditions. Moreover, the clients are able 
to encourage and motivate each other 
as they move along their own healing path 
while simultaneously reconnecting with their 
families and community. The Bail program 
links these men to both internal and external 
resources to assist them with their individual-
ized case plans. 

The Bail program also has a Residential 
component consisting of 26 beds and oper-
ates 365 days a year along with the provision 
of meals. The Residential staff offers support 

and supervision on a 24 hour basis and work 
together with our Bail program caseworkers 
to ensure that we are offering well rounded 
services to the clients while they reside in our 
facility and to ensure open communication 
and dialogue between and amongst staff and 
client. 

The Bail program operates on an integrated 
service model beginning with more intensive 
support and supervision and moving towards 
less supervision and readiness for indepen-
dence within a community setting. 

All referrals are done through the client’s 
lawyer and our first referral was received 
in October, 2011 with the first client being 
released to our residence in January, 2012. 
The following are some of the statistics 
since the Bail program opened its doors to the 
public in 2011: 

→ Total files open to date, 2,224.
→ Files that have been re-opened to date at 
the lawyer’s request, 451. 
→ Number of clients supervised both in the 
residence and in the community to date, 423.
→ Number of clients who successfully com-
pleted the Bail program since inception, 75.

These statistics demonstrate that despite 
some of the challenges their clients may face, 
the Bail Assessment, Support and Supervision 
Program continues to represent the best and 
most viable option for their client to pursue 
their potential release on bail. Those who 
have completed the Bail program means that 
they have dealt with their outstanding charges 
and have received dispositions. This number 
is steadily increasing, leaving one to conclude 
that the program is successful. 

This spring the Bail program announced 
its “Direct to Community” focus, a new 
emphasis in our Bail Assessment Support and 
Supervision Program. In the past, most of 
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our clients started out under 
supervision in our residence 
facility before transitioning to 
the community. Now, with 
our support and super-
vision, individuals on 
remand can go directly 
into the community as 
they await trial. The direct 
to community focus is for 
individuals held on remand 
who have a place to live in the 
community but either lack the 
necessary surety and/or do 
not have sufficient supports 
in place. The bail caseworkers 
provide support and supervi-
sion.

Undoubtedly the Bail 
program is a much needed 
program in the community 
as we continue to be respon-
sive to the lawyers who make 
referrals. The clients benefit 
as they address the factors 
that caused them to initially 
become in conflict with the 
law and as the resident and 
case management staff con-
tinue to build their collective experiences; 
the clients and the community at large 
benefit given that there are few alternatives 
for those individuals seeking bail to remain in 
the community. 

The John Howard Society of Manitoba of-
fers an integrated and holistic approach 
when working with clients in conflict with the 
law. It is not unusual for clients to be involved 
with all of our programs simultaneously or 
sequentially as the staff works with them in 
a correctional facility, in the community or 
while making a transition from an institution-
al setting to the community. 

Many times the client’s case plan involves 
programs and interventions that are of-
fered by our Literacy program, Reintegration 
program and Bail Assessment, Support and 
Supervision Program. Although the needs 
of our clients are diverse there are numer-
ous opportunities for clients to become 
engaged in our services. These services 
could include specific programming such as 
classes on parenting and anger management, 
accessing clothing, obtaining a birth certifi-
cate, improving their literacy skills, reaching 
out to their children through initiatives such 
as “Get the Story Out” or submitting their art, 
personal stories and poems for publishing in 
our The Inside Scoop newsletter.

direct  to  community

COMMUNITY
Person awaits trial  
in the community

CUSTODY
Person charged 
with an offence 

Assessment factors
✓ has address
✓ contact person
✓ landline telephone
✓ safe for client
✓ safe for community

   Conditions
✓ no current sex-related 

charges
✓ no current gang activity
✓ arrest occurred in  

Winnipeg

JHSM bail residence:
• residence and meals, secure facility
• daily 10 p.m. curfew
• supervision 24 hours/day
• caseworker assigned to client
• programs: anger management, 

Coming to Terms (substance 
abuse), Triple P Parenting, Healthy 
Relationships

JHSM community 
supervision:
• daily 10 p.m. curfew
• landline phone 

verification
• weekly face-to-face 

check in
• random check on 

employment
• caseworker assigned 

to client
• programs: anger 

management, 
Coming to Terms 
(substance 
abuse), Triple P 
Parenting, Healthy 
Relationships

Direct to Community
Supervision and support for those on bail living in the community

This is a new emphasis in our Bail Assessment Support and 
Supervision Program. This for individuals held on remand who 
have a place to live in the community but either lack the necessary 
surety and/or do not have sufficient supports in place. We would 
act as the necessary surety, and our caseworkers provide assess-
ment, support and supervision.

Contact:

All referrals to our 
program must be ini-
tiated by a lawyer. Our 
office phone number is 
204.775.1514

Residence option: A lawyer 
may recommend JHSM 
bail residence support and 
supervision

In provincial 
institutions

Remand, 
Milner Ridge, 
Headingley, 

Brandon

John howard Society of Manitoba inc.
583 Ellice Avenue, Winnipeg, Manitoba, R3B 1Z7

www.johnhoward.mb.ca • office@johnhoward.mb.ca
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Depending on the client’s identified need(s) 
our staff is able to connect them to both in-
ternal and external resources. In so doing, the 
client has the capacity to receive services that 
are tailored to meet their specific needs. 

As an agency we continually strive to im-
prove our services and opportunities; as such 
our clients have an opportunity to give 
us feedback anonymously through both 
informal and formal evaluations due to 
the fact that all programs have a self-report 
evaluation component to them. 

We are grateful to our numerous partners 
who help and support us in our pursuit of 
acting as agents of change with the clients we 

serve allowing us to address the needs of in-
dividuals and the families of individuals who 
are incarcerated or living in the community. 

Further, it should be noted that all of our 
programs are offered to men regardless of 
cultural identity, sexual orientation, family 
situation or living situation.

Sharon Perrault, Manager of Programs

Bernice 
Praymak 
(left), the Bail 
program’s 
intake 
administrator, 
received 
assistance 
from Spark 
Winnipeg’s 
Stephanie 
Sproule in 
developing a 
more robust 
data base to 
keep track of 
client records.  
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Building Report
New tenant. This past year we acquired a 
new tenant. GAIN (Gang Action Interagency 
Network) is a network of agencies, govern-
ment and law enforcement officials working 
on grass roots solutions to the gang problem 
in Winnipeg. GAIN is committed to taking 
action to address and solve the gang problem 
by building on research, current practices and 
developing the resources needed to prevent 
youth from joining gangs and help youth get 
out of gangs.

Building safety. We took measures to 
improve safety outside the building by install-
ing more and brighter lighting. Extra video 
cameras were also installed in the front and 
side of the building. Software was installed 
on most computers so staff could monitor the 
exterior for safety concerns. 

Fire code. Our fire panel and sensors were 
updated to the latest code. We had a building 
fire drill with a fire truck and firefighters in 
attendance to give us tips. They conducted a 
detailed fire inspection of the entire building. 
Everything is up to code.

Elevator. A major valve was replaced in 
the elevator. We received a grant from the 
Government of Canada, Employment and 
Social Development for an accessibility grant 
to provide easier access to the building for 
handicapped individuals. An intercom system 
linking the side entrance of the building to our 
bail office on the second floor was installed 
with a buzzer to buzz in clients. The door 

strike will be installed in the next fiscal year.
Flooring. Over the Christmas holidays the 

main floor offices got new carpets and vinyl in 
the kitchen and washrooms. This was a long 
overdue upgrade. The carpet it replaced was 
the original we installed when we purchased 
the building in 1992. This also gave us the 
opportunity to discard accumulated files and 
junk going back way too long.

Air quality. An air ventilation system was 
installed in the three rooms on the third floor 
– the GAIN office, the Tara Room and the 
Cultural Room. This will allow us to smudge 
in any of these rooms and most specifically in 
the cultural room. We also received a grant 
from the Manitoba Community Services 
Council for equipment and furnishing of the 
cultural room.

Banner. To freshen up our public face we 
had a beautiful retractable banner designed 
with info on our current programs and how to 
reach us.

Workbook orders. From April 2016 to 
March 2017 we had 12 workbook orders total-
ling $11,540.93. As in past years, a sizeable 
portion of these were from native communi-
ties and correctional institutions in Manitoba, 
Northern Saskatchewan and the Northwest 
Territories.

Janet Johnson, Office and Building  
Management
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Thank You to Our Funders 
2016/2017

The Government of Canada
Through a portion of a John Howard Society of Canada 
grant
Employment and Social Development Canada

Province of Manitoba
Department of Justice
Manitoba Department of Education and Training- Adult 
Literacy and Learning

Foundations and Friends:
United Way of Winnipeg
The Winnipeg Foundation
The Thomas Sill Foundation 
PGI Canada      
Assiniboine Credit Union
DeFehr Foundation
Canadian Footwear
Manitoba Community Services Council Inc.

Private Donors and Supporters
We thank all our supporters for their encouragment and 
generosity.

Board of Directors
2016-2017 Fiscal Year

Ken Friesen, Chair
Cassandra Golondrina, Deputy Chair
Wayne Lloyd, Treasurer
Wanda Houslow, Secretary
Kate Sjoberg, Past Chair
Zila Jones, Member of Executive at large
Katherine Johnston, Staff Representative
Paul Bourget
Allistair Clarke
Jonathan Coté

Chantal English
Charles Girard*
Phil Lancaster
Elvira Lausman
Glen Mazur
Leonard Monkman*
Nelson Sanderson*

*Resigned, or stepping down
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Staff 2016-2017
John Hutton, Executive Director
Sharon Perrault, BASSP Manager/Manager of Programs
Shuping Zhang, Accountant
Janet Johnson, Administrative Assistant,
 Building Manager
Gerry Pearson, Special Initiatives Facilitator*
Aiden Enns, Communications and Special Initiatives
Melissa Burling, BASSP Caseworker
Tal Stimpson, BASSP Caseworker
Bernice Praymak, BASSP Intake and Inquiries
Rhonda Gosselin, BASSP Residence Manager
Colin Creally-Johnson, BASSP Resident Assistant & term 

position as BASP Caseworker
Tania Wiebe, Reintegration Coordinator
Carmen Vielfaure, Reintegration Worker
David Schmidt, Literacy Program Coordinator
Katherine Johnston, Literacy Instructor

Residential Care Workers
Ed Cooke, Shane David, Peter Imiefo, Patrick Larocque~, 
Sonja Lavallee~, Cecil McFarlane, Ahmad Moussa~*, 
Jason Penner*, Kim Russell, Zach Sundquist~ 
~casual staff 
*resigned during the 2016-17 year
 
Social Work/Student Placements 
University of Manitoba, Social Work: 
Danielle Carter, Paul Brar 

University of Manitoba, Sociology: 
Alesta Heese, Cerah Dubé

CDI College: 
Michael Rose

Booth University College: 
Mike Spence
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This year we say a sad farewell 
to two long-serving members 
of our staff team, Bernice (6 
years) and Janet (14 years). 

We warmly welcome new staff, 
Jacquie and Ruth.

Staff, clockwise from top left: Tal, Carmen, Katherine, Dave, Colin, Aiden, John, Carlos, Toby, 
Tania, Shuping, Sharon; centre: Bernice (row 2), Janet (row 3); not shown: Melissa, Rhonda.



20  johnhoward.mb.ca

WE GIVE A DAMN  John Howard Society of Manitoba

John Howard Society of Manitoba 
contributes to the community discussion 
on fairness and justice for those incar-
cerated in Manitoba. Executive director 
John Hutton wrote opinion pieces and 
letters to the editor.

This past year we 
held a successful 
book drive to stock 
the library shelves 
and offer free books 
to clients in our 
literacy programs. 
Thanks to all who 
donated. 
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CHARTERED PROFESSIONAL ACCOUNTANTS

September 19, 2017 

INDEPENDENT AUDITOR’S REPORT

To the Board of Directors of The John Howard Society of 
  Manitoba, Inc.:

We have audited the accompanying financial statements of The John Howard Society of Manitoba, Inc., which 
comprise the statement of financial position as at March 31, 2017, and the statements of operations and changes in 
net assets and cash flows for the year then ended, and a summary of significant accounting policies and other 
explanatory information. 

Management's Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these financial statements in accordance with 
Canadian accounting standards for not-for-profit organizations, and for such internal control as management 
determines is necessary to enable the preparation of financial statements that are free from material misstatement, 
whether due to fraud or error. 

Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit 
in accordance with Canadian generally accepted auditing standards. Those standards require that we comply with 
ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the financial 
statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial 
statements. The procedures selected depend on the auditor's judgment, including the assessment of the risks of 
material misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, 
the auditor considers internal control relevant to the entity's preparation and fair presentation of the financial 
statements in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the entity's internal control.  An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting estimates made by management, 
as well as evaluating the overall presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinion.  

Opinion
In our opinion, the financial statements present fairly, in all material respects, the financial position of The John 
Howard Society of Manitoba, Inc. as at March 31, 2017, and the results of its operations and its cash flows for the 
year then ended in accordance with Canadian accounting standards for not-for-profit organizations. 

Other Matter
Our examination did not extend to the budget which has been provided as additional information and therefore we do 
not express an opinion concerning the budget. 

Scarrow & Donald LLP

Chartered Professional Accountants 
Winnipeg, Canada

For this communication, together with the work done to prepare this communication and for the opinions we have formed, if any, we 
accept and assume responsibility only to the addressee of this communication, as specified in our letter of engagement. 
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COME CELEBRATE

The John Howard Society of Manitoba warmly invites you to . . . 

our

Featuring . . .

February 23, 2018
7:30 p.m.

The D Rangers The Exile Brass Band

JOHN HOWARD 
SOCIETY OF 

MANITOBA

Contact
204-775-1514

office@johnhoward.mb.ca

Founded in 1957, the John 
Howard Society of Manitoba 
works with men in conflict with 
the law—before, during, and 
after their incarceration.

West End  
Cultural Centre
586 Ellice Avenue

ANNIVERSARY

Tickets $20
Reserve early!
$15 Students & 
Fixed income
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door prizes ! silent auction ! light refreshments ! cash bar

I wish   I could be there. 


